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West Mirginia
Psychological Association
isavital, supporting
organization of
psychologistsand
psychologists-in-training
which provides quality
professional education;
protects, promotes and
advances the science and
practice of psychology
in the educational,
legidative, legal and
regulatory domains;
in the community and

within the profession.

President’s Message

by Amy Wilson Srange, Ph.D.
Welcometo abusy new year inthe West VirginiaPsychol ogical Association!

Over the past two years, theleaders, members, and executive director of WV PA
haveworked tirelesdy to grow our membership, balance our budget, and protect the
interestsof psychologistsinWest Virginia.

Whilewewill continueto work toward these goalsin 2009, we areturning our
focusoutward aswe endeavor to educate other professionalsand the general public
about thevaried rolesof psychologiststhrough our Specia Projects CAPP Grant from
theAmerican Psychological Association. Thisgrant provides $10,000 to your associa-
tion for an education campaign that will include devel opment of abrochure, speciaized
literature packets, and resourcesfor participationinlocal healthfairs. Thisisanimpor-
tant project that will require manpower, ideas, and energy.

Within WV PA, we hope to increase communi cation, networking opportunities, and
committee participation. Several membershaveindicated aninterestinbeingona
committee, but have never been called to action. 1nan endeavor to broaden the scope
of committeesand increase member involvement, theleadership hasdecided to develop
elght new committeesthat haveamoreclinica focus. Disability Services, School;
Behaviord Health; Residentia Services, VeteransAffairs; Aging; Forensics, and Com-
munity Service. Inaddition, wehopeto foster programsfor Early Career Psychologists
and explore devel opment of a Parent Coordination Program in cooperation with WV
Family Court judges. Pleaselet usknow if you areinterested in serving onor chairing
any of these new committees.

All of these exciting projectsare going to take asignificant amount of time, exper-
tise, and communication, but theend result will beastronger professional community
and collegid support.

| look forward to working with each of you to reach our goalsin 2009.

%wg@ww
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From the Executive Director

We'reon aroll for 2009!

We havefour new membersinthefirst month of the
year, and our membership renewalsare at 91% of budget
for theyear and up 9% from 2008! With the current
economic climate, thislevel of support for the West
VirginiaPsychol ogical Association provesyou vaueyour
professiona organization and the benefitsand services
offered by WV PA. We currently have 141 paid mem-
bersand our god isto finish 2009 with 225 paid mem-
bers. Pleaseencourageafriend,
peer, colleague or coworker to
JjoinWVPA thisyear!

President Amy Wilson
Strange has appointed committee
chairsfor 2009, and they are
listed on page 10. For those .
memberswhowouldliketoshare &
their expertisewith peersandthe
public, please contact he WV PA
officeat info@wvpsychology .org
if youwouldliketojoinacommit- |
teefor 2009. There'salways
room for dedicated volunteersat the heart of WV PA!

Your associationisalsoonaroll financially, keeping
your budgetsin mind asthe WV PA budget isdevel oped
and implemented. Your board of directorshastakena
conservative approach to the budget for 2009, in an effort
to continuethefinancial gainsmadein 2008 through
successful conferencesand astrong membership base.
Theboard choseto hold theline on duesratesfor 2009
and did not invoke theautomatic cost of living increase
approved by the membership several yearsago. The
WV PA leadership will doitsbest to keep CE and confer-
encefeesasreasonable as possiblethisyear for both
membersand nonmembers. Inaddition, WV PA has
appliedfor agrant from the American Psychological
Association to help defray the expenses of administrative
servicesand legidativerepresentation. Thosecostsare
not seeing increasesfor 2009.

Onthelegidativefront, your association hasbeen
vigilant throughout 2008 and into 2009. State Govern-
ment Affairs Committee Chairman Ken Devlinand
Immediate Past President Ruth Ann Panepinto have been
working with WV PA Lobbyist Thom Stevensto meet
withlegidativeinterim committeesthat arecrafting pro-

by Diane Saughter, CAE, APR, Fellow PRSA

posed legidationtoformaboard of marriageand family
therapy that will have aslittleimpact aspossibleon
psychologists. Wewill keep you posted on the status of
that legidation asit movesthroughthislegidative sesson.
We'reaso onaroll withthe Spring Event and the

supervisontraining required by theWV Board of Exam-
inersof Psychologists(WVBEP)! TheWVBEPhas
secured the services of Jane Campbell, Ph.D., NCC,
ACS, to providethetraining as part of the WV PA Spring
CE Event. Dr. Campbell has
presented at locdl, Sate, national
andinternationd levelsandisin
demand asaconsultant and
presenter onthetopic of clinical
supervision. Her workbook titled
Becoming an Effective Supervi-
sor: A Workbook for Counse-
lors and Psychotherapists
published in 2000 hasbecomea
8 must-haveresourcefor clinical

B supervisors. Her new book,
Essentials of Clinical Supervi-
sion, givesapractica overview of information and
techniquesfor beginning supervisors. For the past eight
years, she hasbeen presenting seminarson supervison
wheresheiswell known for her sense of humor and the
ability to provide participantswith asubstantia number of
practical ideasand useful techniquesfor supervision.
Pl ease see pages 5-8 of thisnewd etter for complete
information and registration formsfor the Spring CE
Event. | hopeto seeyou onApril 24 and 25!

Welcome WVPA's
Newest Members

Amber Davis**.........cccvvvruenene. Northport, AL
KaraLonser, Psy.D.............. Morgantown, WV
Jennifer L. Mills**.................. Huntington, WV

MdisaChdf Srrbu, Ph.D............. Charleston, WV
** denotes student member

Endorse a new member today!




WV PA Newsletter

Combating ID Theft:

Health care professional s need to take note of anew
Federa Trade Commission (FTC) rulerequiring “credi-
tors’ to take stepsto combat identity theft in connection
with*covered” recurring payment accounts. Known as
theldentity Theft Red FlagsRule, theregul ation mandates
that such businesses and organi zations adopt programsto
Spot suspiciousactivity that may signal identity theft. So
how do you know if you meet the criteriaof the mandate?
Any entity that meetsthedefinition of “creditor” that has
what are defined as* covered accounts’ isincluded. In
other words, thismeans an entity that extendscredit by
permitting itsclientsto pay for goodsor servicesonan
extended payment scheduleisacreditor.

Entitiessuch asnonprofits, healthcare providersor
government agenciesare not exempt. Themandatory
compliancedatefor theruleisMay 1, 2009. Therule
requiresawrittenidentity theft prevention program
(ITPP) designed to detect, prevent, and mitigateidentity
theft in connection with the opening of acovered account
or themaintenance of an existing covered account.

Sowhat exactly isa*“creditor” and a® covered
account”? A creditor isany entity extending or offering
credit, which meansan arrangement whereby you accept
deferred ingtallment payment for goodsor services. A
covered account isoneinwhichthereisaforeseeable
risk of identity theft, whichisdetermined by consdering
therisksassociated with how the account may be opened
or accessed, aswell asyour entity’sexperiencewith
identity theft.

A pattern, practiceor activity that signalspossible
identity theftisknown asa“redflag.” Your required
program must identify your entity’sred flagsand set forth
proceduresto detect/respond to such activity. Herearea
few of thecategoriesof redflags.

* Alets notification, or other warningsfrom credit
bureausor like service providerslikefraud detection
Services,

*  Thepresentation of suspiciousdocuments, suspicious
personal identifying information, such asasuspicious
addresschange;

e Theunusua useof or other suspiciousactivity related
to acovered account;

* Noticefrommembers, consumers, victims, law
enforcement authoritiesor othersregarding identity

New FTC Rules

Jimelle Rumberg, Ph.D., CAE
theft in connection with covered accounts.

What can you do to establish aprevention program
sothat you are compliant withthisnew FTC rule?A
program must enablethe covered entity to:

* Identify red flagsrelevant to theentity’ sexperience,
industry, risk profileandincorporatethem into the
program. (Note: Thereare 26 examplesof red flags
intherule sguidelines, however, there may beothers
unigqueto your organization'sactivities, programs, and
Services)

« Detect thered flagsthat havebeenincludedinthe
program through the use of authentication mecha-
nisms, monitoring of accountsand other processes.

* Respond appropriately tored flag eventsthat are
detected. Possible scenarios may includetaking no
action, contacting the customer, changing passwords,
not attempting to collect on an account, and contact-
inglaw enforcement.

» Periodicaly review and updatethe program to reflect
changesinrisk.

If you're covered, what do you do asanext step?
Basicrequirementsof theruleinvolveeght steps.

1) Appoint aRed Flagsmanager such asasenior level
financedirector.

2) Conduct arisk assessment.

3) Createawritten Red Flagsprogram.

4) Haveyour board of directorsapprovethe Red Flags
program.

5) Trainappropriatepersonnd.

6) Monitor serviceproviders.

7) Keepyour program up-to-date.

8) Periodically report to theboard of directors
Your liability for noncompliancewiththerulecanbe

expensive. TheFTC canobtain civil pendtiesof upto

$2,500for each violation of therule. There could be state
agency enforcement possible, with up to $1,000 for each
willful violation pluscostsand reasonabl eattorneys feesif
successful.

Remember that complianceismandatory by
May 1, 2009 if you meet the definition, so develop,
enact, and administer awritten Identity Theft Prevention
Program.

Rumberg is Executive Director of the Ohio Podiatric Medical

Association in Columbus, Ohio.
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Under the Capitol Dome

Navigating the “Roadmap to Health” Initiative

Attempting to navigate thetroubled waters of West
Virginia shedth careissues, Interim Legidative Select
Committee D on Health hasendorsed a* Roadmap to
Health” program aimed at establishing “ medical homes’
to better coordinate patient medical careand behavioral
hedlth, increase wellnessand prevention programs, and
take advantage of high-technology and federal dollars.

Committee co-chairs Senator Roman Prezioso of
Fairmont and Delegate Don Perdue of Prichard deserve
credit for thisinnovative hedth reforminitiativeand their
activeinvolvementintheprocess. They will lead legida-
tive consideration of the Roadmap proposa sduring the
legidative session which started February 11%.

Kenneth Thorpe, Ph. D., of Emory University,
presented thefinal Roadmap report of atask force of
400 people who worked seven months debating and
andyzingthesate' sdifficult health systemissues. Thefina
report wasthework product of four committeesand was
devel oped and recommended by the Roadmap executive
committeein collaboration with Dr. Thorpe. | was
honored to serve asamember of the Roadmap to
Health Executive Committee.

The Roadmayp plan by design concentrates moreon
physical health than behaviora health. That isbecausea
separatelegidative study created theWest Virginia
Comprehensive Behaviora Commissionwhich released
itsfindingsand recommendationslatelast year. The
L egidaturemandated thisstudy in 2006 and iscarefully
reviewing thereport, but isexpected to extend thelife of
the Commission for two moreyearsin order to enable
further refinement and implementation of itsproposals.

The Roadmap initiative callsfor abetter job of
prevention and management of chronicillnesses, espe-
cialy obesity. Thorpe said the doubling of the obesity
ratein West Virginiasince 1980 accountsfor 15-25% of
thegrowthin health care spending. While 70% of dollars
arespent oncritically ill patients, he said thegood newsis
that 80% of thosedoallarsfall in“ essentidly preventable’
categories.

The Roadmap envisonsadelivery model that in-
dudes
* Pilot“Patient Centered Medical Home’ projects

whereaphysician coordinates patient medical care

By Thom Sevens, WVPA Health Consultant/Lobbyist
viaamulti-disciplinary
teamthat facilitates
partnershipsbetween
patients, their physicians,
familiesand communities
withan emphasisonthe
“wholehedth” concept
endorsed by such groups
astheAmerican Associa
tionof Family Physicians,

e Multi-disciplinary team
designedtoinclude,
behavioral hedth providers, advanced practice
NUIrses, nurses, physician assistants, pharmacists, eye
careand dental providers, and other health care
professonds,

* Meetingtheneedsof the patientin al aspectsof
preventive, acute, chronic care, andend of life care
using evidenced-based medicine and technol ogy;

e Streamlineand smplify thecredentialing of medica
practitionersaspart of the process of approving them
asanetwork provider instead of going through a
process at each hospital and for each payer indiffer-
ent networks;

» Examineall agpectsof “prior authorization;”

* Doabetterjob of profiling patients, developing care
plansfor management of chronicillnesses, especidly
obesity, and continue anti-smoking campaignsand
initiativesin the school swith morestudent “physical
activity minutes,”

*  Usehedthinformation technol ogy toolsto expand the
broader use of electronic health recordsin\West
Virginig

* Provideatax credit of upto 50% for small businesses
to encourage providing physica and mental health
insuranceto employees.

* Increased federal matching dollarsunder Medicaid
and other Obamahealth programs,

* Increasethecigarettetax from 55 centsto $1.20 per
pack - the national average, to provide morefunds
for hedlth care.

TheWV PA will continuetowork aggressively during
the 2009 legidative session asakey advocateto advance
qudity patient careby psychologists.




West Virginia Psychological Association’s

2009 SPRING CE EVENT

and WVPA Spring Business Meeting

Friday, April 24-25, 2009
Charleston Area Medical Center WVU Building
Charleston, WV

Friday Morning Sessions

Beginning to Supervise -or-
Global Review of Traditional Treatment Settings

Luncheon Provided
WVPA Spring Business Meeting

Friday Afternoon Sessions

Ethics of Supervision -or-
Global Review of Emerging Treatment Settings

Saturday Sessions

Exploring the Supervision Repertory of Methods and Techniques
Working With Difficulties in Supervision
Luncheon Provided

7 Continuing Education Credits for WVPA Spring Event
14 Continuing Education Credits for Supervision Training




About the Presenters

JaneM. Campbell, Ph.D.,NCC,ACS, isagraduate
of theUnivergity of Houston. Sheisalicensed psycholo-
gistinthe state of Texas. Over her 40 yearsinthemen-
tal hedthfield, shehasbeenin private practice, worked
inagenciesand schools, and hasbeen auniversity fac-
ulty member. Inthe early 90's she taught the 40-hour
courseinclinical supervision required of master’slevel
practitionersin Texaswho provide supervisionfor li-
censure. She hasauthored bookson supervision.

David A. Clayman, Ph.D., isaclinical and forensic
psychologist with over thirty yearsof experienceinthe
field of behaviord health. Heformed Clayman & Asso-
ciates, PLLCin2004. Heearned hisPh.D. inclinical
psychology from Univerdty of Vermont.

Kenneth J. Devlin, M .A., isapsychologist with Cabell
Huntington Hospitd’ sRegiond Pain Management Cen-
ter and an instructor at the Joan C. Edwards School of
Medicine.

Fred Jay Krieg, Ph.D. isProgram Director and Pro-
fessor of School Psychology at Marshall University
Graduate College. Heisapast president of WV PA
and WV SPA. Hewasthe 1993 School Psychologist of
theyear. Hehasworked inthelearning disability field
for over thirty-fiveyears. Heistheauthor of five books
and three primary prevention programs.

CDR Michael D.Murry, Ph.D.,isaSenior Clinical
Scientist Officer inthe U.S. Public Health Service. He
directsdrug abusetreatment programsat FCI Beckley,
amedium security federal prisonwith over 1,800in-
matesin Beaver, WV.

Harold Slaughter, M .S., hasbeenin private practice
in Martinsburg since 1987. Hewasamember of the
WV BEP from 1989-97 and is a past member of
WV PA's Executive Committee.

Amy Wilson Srange, Ph.D., isowner/clinical direc-
tor of Family Matters Psychologica Servicesin Lost
Creek, WV, and an adjunct faculty at WVU. Sheis
president of WV PA and Secretary/Treasurer of WV
Play Therapy Association.

Workshop Descriptions

Global Review of

Traditional Treatment Settings

Fred Krieg, Ph.D., and Amy Wilson Strange, Ph.D.
Thispresentation will review the knowledge baseand es-
sential competenciesrequired for school -oriented practice,
therapy-oriented practiceand testing-oriented practice. The
sessionswill cover ethical concernsand other issues sur-
rounding each traditiona areaof psychological practice.

Global Review of
Emerging Treatment Settings

David Clayman, Ph.D., Kenneth Devlin, M.A., and
Michael Murry, Ph.D.

Thispresentation will review the knowledge baseand es-
sentia competenciesrequired for practicing inthe areas of
forensics, corrections, U.S. Public Health Service and pri-
mary caresettings. Thesessionwill cover ethica concerns
and other issues surrounding each emerging area of psy-
chological practice.

Supervision Training

(Friday and Saturday)

Jane Campbell, Ph.D., NCC, ACS

Dr. Campbel| will assist psychol ogistsin becoming good
supervisorsand understanding the requirements of super-
vigngfuturepractitioners.

“Beginning to Supervise’ on Friday morning will cover
modelsof supervision, building theworking dliancein su-
pervision and orientation, the number oneactivity essential
totheethical practice of supervision. “Ethical Practice of
Supervision” on Friday afternoonwill highlight the ethical
guidelinesfor supervisors, four componentsof supervision,
commonethica pitfallsand problems, risk management and
preventing harm, understanding ligbility andthe 10 activities
essential to ethical practice.

“Exploring the Supervision Repertory of Methodsand
Techniques’ on Saturday morning will exploreselectinga
style and approach to supervision and the application of
methods and techniques and being multiculturally respon-
sive. “Workingwith Difficultiesin Supervison” on Satur-
day afternoon will explore common problemsin supervi-
sion, what to do when you are stuck, exploring self-aware-
nessin supervison, imparment insupervisonand anethica
approach to termination of supervision.



Learning Objectives

Global Review of

Traditional Treatment Settings

Attendeeswill understand:

» thelimitations placed on those who are not certified
School Psychologistswhenworking inthe schools.

* howtoidentify and cultivatereferral sourcesandlearn
toavoid potentid billing pitfalls.

*  management issuesthat arisein aprivate practice set-
ting, including scope of practice devel opment.

* ethicd dilemmascommontothesearess.

Global Review of

Emerging Treatment Settings

Attendeeswill understand:

* issueswhentreatersare brought intothelegal setting.

» aleasttwo patternscommon in medicinethat are ethi-
cd flagsfor psychologists.

» gpecid issuesincorrectiona psychology regardingthe
lega and ethicd obligationssurrounding inmaterights
to treatment and working insideaprison.

Supervision Training

Attendeeswill understand:

e current researchin modelsof supervison.

» topicsto cover at thebeginning of supervisioninorder
tobeethical.

» thecurrent ethica guidelinesfor clinical supervisors.

e current researchin modelsof supervison.

» themost common ethicdl pitfalsand areasfor potentia
harmfoundinclinica supervision.

» 10activitiesessentid to ethica practice.

* primary methodsand techniquesin order toimprove
thequality of the supervision experience.

» themost common sourceof difficultiesin supervision
and what to do about them.

CE Credits

WVPA is approved by the American Psychological Associa-
tion to sponsor continuing education for psychologists. The WVPA
maintains responsibility for this program and its contents.

Cancellations: Registration is payable in full PRIOR to the
event. We cannot guarantee on-site registration space, handouts,
name badges or meals. We request that you pre-register before
April 17, 2009. In the event of a cancellation prior to 72 hours
before the event (by noon), all fees paid shall be refunded except
for a$25 per person processing charge. Cancellationslessthan 72
hours before (by noon) shall be subject to an additional processing
charge of 50% of the published selected fee of the event registra-
tion to cover costs incurred in sponsoring the program.

Registration

e Registration beginsat 8:00AM.

e Please use the parking building located in front of the
hospital for parking.

e Thisfacility isfully handicapped accessible. If you havea
disability that requires special accommodationsor assis-
tance to attend this event, please call WVPA at

e Please call WVPA if you have questions about local ho-

tels. Wewill begladtoassist you with routing directions

and area hotels.

The workshops begin promptly at 8:30 AM.

Lunch and two refreshment breaks are provided daily.

Skill level: Psychologistsat al levels.

APA Standardsfor awarding credit prohibit offering vari-

able credit for partial workshop attendance. Those leav-

ing aworkshop early will not receive CE credit. WVPA
maintains responsibility for the program.

*  Anadditional $20 will be charged for on-site registrants.

* Registrations can be made online, by mail or by fax.

e Payment must accompany all registrations.

Agenda
7 CE Credits each day

Friday, April 24, 2009

Registration - Room 4020 8:00AM

Globa Review of Traditiona Treatment Settings

Room 4020 8:30AM
or

Beginningto Supervise

First FHoor Auditorium 8:30AM

Lunch/BusinessMeeting - Room4020 12:00 PM

Globa Review of Emerging Treatment Settings

Room 4020 1:00 PM
or

Ethicsof Supervison

First Floor Auditorium 1:00 PM
Saturday, April 25, 2009

Registration - First Floor Foyer 8:00AM
SupervisonTraining

First Floor Auditorium 8:30AM
Lunch-Auditorium Foyer 12:00 PM
Adjourn 4:30 PM



Registration Form
The 2009 WVPA Spring Event

Name:

Address:

City, State, Zip:

Email:

Telephone:

Note: Supervision training is free to WV
licensing board approved licensees.
Attendees have the option to participate in
meal functions by paying $50 to WVPA.

Fees:

Supervision Training (April 24-25)
Meals costs for

Supervision Training $ 50
WVPA Spring Event (April 24)

WVPA Member $130

Non-Member $210

WVPA Student Member $ 40

Student Non-Member $ 55

Lunch and two breaks are included daily.
0 Veggie meal needed

Registration for supervision training is limited
to the first 125 registrants.

DEADLINE:

April 17, 2009
Register online at
www.wvpsychology.org

Please indicate below ALL the sessions that you will be
attending:

O Globa Review of Traditiona Treatment Settings
or
O Beginningto Supervise

O LunchandWVPA BusinessMeeting

O Globa Review of Emerging Treatment Settings
or
O Ethicsof Supervison

O Saturday SupervisonTraining

Make checks payable and mail to:
WVPA

PO Box 58058

Charleston, WV 25358

Email confirmationswill besent tothoseprovidingan
email address..

Join by April 1 to get the
member discount for the
Spring CE Event

April 24-25!

West VirginiaPsychological Association NEWSLETTER
is published three four times a year by the
West Virginia Psychological Association, Inc.
Amy Wilson Strange, Ph.D., President
Diane Slaughter, CAE, APR, Fellow PRSA, Executive Director
Steven Cody, Ph.D., Editor
PO Box 58058
Charleston, WV 25358-0058

WV PA reserves the right to determine suitability of advertisements and
content. Correspondence regarding subscriptions
and changes of address should be directed to:
WYV Psychological Association, Inc.
PO Box 58058
Charleston, WV 25358-0058
(304) 345-5805 « Fax (304) 984-3718
Email: info@wvpsychology.org

TheWV Psychological Association NEWSLETTER isa
membership service of the WVPA and may not be reproduced without

permission. WV PA © 20009.
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Join the committee of your choice today!

Membersof theWest VirginiaPsychologica Associa-
tion areurged tojoin and participatein committee service
each year. Thisisaway to enhanceyour own profes-
sonal leadership skills, while advancing various aspects of
the psychology profession and theassociation. Please
contact info@wvpsychology.org to pick your committee,
Colleague Assistance Committee
Chair: JamesCapage, Ph.D. and

William Fremouw, Ph.D.

» Confidentidly assstand ad WV PA peersinsensitive
persona or professional issuesgermaneto practice
(ethics, practice standards) inwhich peer consultation
isdesired or required.

Colleges and Universities Committee

Chair: Martin Amerikaner, Ph.D.

»  Encouragemore student and faculty involvementin
WV PA, particularly through poster sessions,

» Egablishacontact network inal WV schools;

»  ShareWV PA newswith academiciang/students.

Continuing Education Committee

Chair: Marion Kostka, Ed.D.

» Assurethat programs presented or co-sponsored by
WV PA meet the criteriaset by the American Psycho-
logical Association (APA) for continuing education;

»  Submit reportsto APA for ongoing provider status.

» Coordinateneedsfor spring andfall conferences.

Disaster Response Committee

Chair: Roy Tunick, Ed.D.

» Developanetwork of trained providerswho could
helpintimesof stateor national emergencies; and

» Collaboratewith or provide servicestodirect re-
spondersand post-disaster victims.

Federal Government Affairs Committee

Chair: ThomasC. Sein, Ed.D.

» Workinconcert withAPA Practice Directorateto
monitor and advocatefor federa legidativeinitiatives
that impact menta hedlth and psychologists; and

* Deveoprdationshipswith WV Congressiona
delegation to educate and advocatefor legidation.

Membership Committee

Co-chairs: WayneJohnson, M .A., and

Michael Murry, Ph.D.

» Sustainandincrease association membership at all
levelsby recruiting potential members; and

* Refer themto the Executive Committeefor approval.

Nominating Committee

Chair: Ruth Ann Panepinto, Ph.D.

* Provideadateof candidatesfor futureleadership of
theAssociation by providing at least two nominations
for each availableofficein consultation former leaders
and current members; and

e Assurethenomination and election processesare
conducted within WV PA bylawsand policies.

Professional Practice Committee

Chair: Neal Morris, Ed.D.

*  Providememberswith aforumfor theexchange of
concernsand ideasregarding any aspect of the
professiona practice of psychology at the state or
nationa level; and

¢ Recommend changeto WV PA Executive Committee.

Program Committee

Chair: DonnaMidkiff, Psy.D.

*  Develop, withthe Executive Director, the schedule
andlocation for al conferenceswhich shal attempt to
target and beattractiveto psychologistsin practice
and academics,

e Assstinthe saection of speakersfor workshopsand
banquets,

e Market workshopsto the membership; and

e Provideafiscally responsible program that should
attract the membership, and others, aswell.

Program Process Committee

Chair: Seven Cody, Ph.D.

* Provideatimely forumfor theexchangeof informa-
tion between and among WV PA membersand staff,
primarily through the WV PA Newdetter; and

* Review materialssubmitted by the Executive Director,
membersand othersfor accuracy and relevanceto
WV PA for inclusoninthe newdetter.

Public Education Coordinator

Chair: Ruth Ann Panepinto, Ph.D.

e Administer APA Public Education Grant; and

*  HepWVPA memberssharethefield of psychology
withthe public, mediaand targeted audiences.

State Government Affairs Committee

Chair: Kenneth J. Devlin, M A.

* Educatelegidatorsonfield of psychology; and

e Assessand communicatetheimpact of governmental
laws, regulationsand policieson psychologistsand
psychological servicerecipients.
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2009 WVPA Membership Application

Date
TheWest VirginiaPsychological Association isan organization of professionalsdedicated to the advancement of
psychological practice, research, teaching and professional standardsinWest Virginia. If you areapractitioner, teacher or
researcher in psychology or related field, you are cordially invited to join our Association. Applicationsarereviewed
quarterly.
NOTE: To insure accurate records, please print or type

Name: Title: Mr. Ms. Dr.
Last First M I

Businessname:
Position
BusinessAddress: City: State: Zip:
Business phone: FAX: E-mail:
Licensure state: License#: Yr. Granted License: Degree:
Graduate School:
State: Date: Regionally Accredited: Yes No
Areyou an APA member? Yes No If NOT an APA member, please submit proof of WV licensureas
apsychologist, proof of licensein another state, proof of academic appointment in psychology or proof of supervisionin
WV for licensure asapsychol ogist with this application and the names of two endorsers, oneamember of WV PA and the
second a member of WV PA or APA. If you have been a member of WV PA previously and are renewing alapsed
membership, you do not need to provide endorsers. Supervised applicants must submit acopy of their “gold card” and
havetheir supervisor endorsethisapplication.

| wasaprevious member of WV PA
ENDORSERS:
Name: Name:
Phone: E-mail: Phone: E-mail:
Homeinformation:
Address: City: ST: ZIP:
PHONE E-mail:
County of Residence:

| hereby givemy permissionto receivefaxesfrom WV PA whenit’snecessary: Please sign online below

Name Date

MEMBERSHIPCATEGORY:

Please read the qualifications for each category and check the one for which you are applying.
FULL MEMBER
1) Member or associate member of the American Psychological Association, or (2) hold at |east aMasters Degreein psychology conferred by a graduate
school of recognized standing and accredited by the appropriate regional accrediting agency. (3) Hold adoctorate degreein afield primarily psychological
in nature from arecognized graduate school accredited by the appropriate regional accrediting agency. (DUES: $240)
SUPERVISED MEMBER
1) Member or associate member of the American Psychological Association, or (2) hold at |east aMasters Degreein psychology conferred by a graduate
school of recognized standing and accredited by the appropriate regional accrediting agency. (3) Hold adoctorate degreein afield primarily psychological
in nature from arecognized graduate school accredited by the appropriate regional accrediting agency. (DUES: $105)
STUDENT MEMBER
Graduate students or senior undergraduate students majoring in psychology in a recognized school accredited by the appropriate regional accrediting
agency. (DUES: $35)
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Executive Committee of the

West Virginia Psychological Association

Officer year begins in January 2000 (All terms one year unless otherwise noted.)

President (2009)
Amy Wilson-Strange, Ph.D.

Family Matters Psychological Services

PO.Box 490
Lost Creek, WV 26385
Work phone:  304.745.5065
Fax: 304.745.5067
Emal: Amy.Strange@
wvfamilymatters.com
President-Elect (2009)
DonnaM. Midkiff, Psy.D.
River Park Hospital
POBox 1875
Huntington, WV 25719
Work phone:  304.526.9111
Emall: psyd@comcast.net

Secretary (2009)
PatriciaM. Bailey, Ph.D.

Bailey Behavioral Health, Inc.

7 Oglebay Park Estates
Wheeling, WV 26003
Work phone:  304.242.6988
Fax: 304.242.6951
Email: trishabwv@aol.com
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Treasurer (2008
KeithW. Beard, Psy.D.
Marshall University
11 Jarrod Drive
Huntington, WV 25701
Work phone:  304.696.2781
Email: beard@marshall.edu

Past President (2008)

Ruth Ann Panepinto, Ph.D.
Panepinto & Associates

2303 CircleDrive
Morgantown, WV 26505

Work phone:  304.296.3852
Fax: 304.296.3852
Email: rapanepinto@comcast.net

Repr esentative-at-L arge (2009)

Richard Workman, M.A.
PC&A Inc.

202 GlassDrive
CrossLanes, WV 25313
Work phone:  304.776.7230
Fax: 304.776.7247
Email: psykwork@aol.com

West Virginia Psychological Association, Inc.

P.O. Box 58058

Charleston, WV 25358

Spring CE Event/
Supervision
Training Program
and Registration
Forms Inside

Repr esentative-at-L ar ge (2010)

C.DavidBlair, Ph.D.

Center for Health Psychology, Inc.
179 Summers Street, Suite 710
Charleston, WV 25301

Work phone:  304.342.8300

Fax: 304.342.8311
Emal: dblair@drdavidblair.com

APA Council Rep (2009)

John C. Linton, Ph.D.,ABPP
POBox 1547

Charleston, WV 25326
Work phone:  304.341.1548
Fax: 304.341.1570
Email: jlinton@hsc.wvu.edu

ExecutiveDir ector

Diane Slaughter, CAE, APR, Fellow
POBox 58058

Charleston, WV 25358-0058

Work phone:  304.345.5805

Fax: 304.984.3718
Email: info@wvpsychology.org

Bulk Rate Permit Info




